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Frequently Asked Questions
EMPLOYMENT STRUCTURE QUESTIONS

1. Who is the Employer? 

GenR8 is the legal employer of the scripture teacher. In the ministry agreements ‘the Employer’ refers to GenR8 Ministries and ‘the Employer (the Board)’ refers to the local board to which GenR8 has delegated responsibility as outlined in the service agreement (found  in the Ministry Services Agreement.)
2. What are GenR8’s responsibilities?
GenR8 provides administrative and employee payroll support services. This includes salary and superannuation payments, sick leave, long service leave, tax exemption entitlements, insurance and ensuring compliance with legal requirements. GenR8 maintains administrative services and will keep access to documents such as constitutions for boards, teachers role descriptions etc. 
GenR8  field advisers are also available to provide extra support and expertise where needed. 

3. What are the local board’s responsibilities?
 The board retains responsibility for determining the best strategy to meet local needs as appropriate in their context.  This includes teacher selection, setting salary, personal support, curriculum, development, fundraising, receipting donors alongside its other local board-related activities.
4. Does the Board still need to keep a wages book, pay quarterly tax and issue end of financial year group certificates?
No.  As GenR8 is the legal employer we take on these financial employment responsibilities.  We can provide your auditor with any paperwork if required.  
5. Does the Board need to maintain their own tax file number, registration with Liquor Gaming & Racing, Office of Fair Trading etc?
Yes.  As the Board still functions as an individual entity these will need to be maintained. 
6. Will there be any other costs or payments to GenR8? 

There are no further compulsory fees.   However GenR8 run a number of training events throughout the year which are provided at a discount for GenR8 employees.
TEACHER QUESTIONS

7. What salary level are teachers paid?

The Board is responsible for setting the salary level of their teacher. GenR8 recommends payment in accordance with the department of education and training or according to the scale paid to ministers of religion to ensure teachers are paid fairly.

8. How does the fringe benefits tax exemption affect the salary paid?

GenR8 has a taxation ruling which provides an exemption from paying fringe benefits tax.  GenR8 will allow Boards to package up to 60% of teacher remuneration as fringe benefits.

The fringe benefit component can be received in a variety of forms at the discretion of the teacher.  These include payments to housing or other loans, or to an “Employee Benefits Card” which can be used to pay for transactions in a similar manner as a credit card.  The main limitation is that the fringe benefit component cannot be received in a cash form.
9. When are teachers paid?

GenR8 pays on a monthly cycle. The salary component is paid on the Friday after the second Thursday of each month. The fringe benefits component is paid on the 14th of each month. 

10. How much superannuation is paid?

Superannuation is paid according to government regulation. 
Where the Board has restructured the package to take advantage of the FBT exemption, the overall salary package will be lower, even though the teacher receives the same amount.  GenR8 recommends that superannuation be paid at the level of the original equivalent package so that the teacher is not disadvantaged. 
11. How are salaries increased or bonuses paid?
It is at the Board’s discretion as to when and how much any salary increases or bonuses will take place. The Board should notify GenR8 in advance and in writing and changes will be made accordingly.  
12. If there is a series of contiguous (eg if the teacher carries out 5 one year contracts consecutively) contracts does this end up creating a situation of deemed permanent employment?
Yes. Contiguous contracts will be deemed as permanent employment.

13. What happens to accumulated Long Service Leave?

The employee’s long service leave entitlements are not be affected and any accumulated balances should be transferred to Genr8 so it can continue to accumulate.
 
14. Is our teacher on probation or not given the fact that he has already been employed for 18 months?
There is an automatic four month probation period whenever a board joins with GenR8 and the teachers sign the employment contract with GenR8, regardless of how long the teacher has been with the board.  This allows a window of opportunity to address any issues that may not have been addressed in the past.
15. What if we want to make a change to conditions of employment once the teacher has begun?
Conditions of employment may be added to at any time provided the teacher, GenR8 and the board are all willing to enter into the new conditions. An additional appendix/codicil/document attached to the original contract stating the new conditions will need to be signed by all three. 
GenR8 would only question these conditions if they were deemed to be unreasonable or in serious conflict with key terms of the main contract .

16. How many classes does the SRE teacher have to teach?

This is at the discretion of the Board to assess the most effective way to operate within the school. 
17. What type of professional development does GENR8 offer?

GenR8 offers training days throughout the year for SRE teachers with our main days being in July and a conference in January. We offer Christian expertise in curriculum development and review, personal care and resources as well as the opportunity to share with and learn from other teachers across the state. At our conference in July this year we have a strand for teachers, for chaplains and for board members. For the teachers there will be teaching from a counselor on self care, workshops on curriculum development and revision and a number of people coming in to demonstrate resources on offer to teachers (eg bands, evangelism programs, issue based seminars like fatherhood for parents in schools). For the board members there will be a seminar on how to run a healthy and growing board that has long term sustainability through office changes etc. and also workshops on things like effective fundraising and relationships with the local churches. There will also be a commissioning service for the teachers, chaplains and board members. This conference also promotes deepened relationship and support between the board and their teachers.
 

18. Are GenR8 conferences compulsory? 

GenR8 employees are required to attend two training events per year in order to be involved in continual practical development and peer networking and support. GenR8 subsidises its members but as different events may have different costs, these are not included in the GenR8 fee to give the Boards and teachers discretion of choosing which events they would like to attend and pay accordingly. 
19. Why is there a requirement for theological qualifications? 
GenR8 is committed to seeing the gospel proclaimed faithfully in NSW public schools and we feel that theological qualifications is part of faithfully discharging this duty.

Furthermore, GenR8’s FBT exemption ruling relates to religious practitioners and one of its requirements is that recipients must be qualified with at least a Diploma of Theology. This is necessary as the SRE teacher is to be considered the authority on the Christian faith in the school.

Please note that teachers only need to be at least engaged in the process of gaining a theological qualification and the rate at which this process occurs may be determined at the discretion of the teacher and the Board. 

FINANCIAL QUESTIONS
20. What is the fringe benefits tax exemption?

GenR8 has a tax ruling so that it is exempt from paying fringe benefits tax. Under the structure of paying its employees 40% salary and 60% fringe benefits, there are large tax savings due to the 60% portion that is untaxed. 

The Board can:

· Continue to pay the teacher at the same rate which will increase the teacher’s salary at no cost to the Board; or

· Reduce the salary level taking into account tax savings so that the teacher receives the same amount as before with cost-savings for the Board; or

· Setting some salary level in between with benefits shared by both Board and teacher. 
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